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PCC Secretary’s Report 
  
Another year has passed, and it has been one of the most extraordinary years I’ve ever lived 
to see. Though the Annual report is being produced in the Autumn of 2020, the Secretary’s 
report is focussing on the church calendar (April 2019 – March 2020) to try and keep some 
type of normality to the structure of things.  
 
The PCC worked tirelessly and committedly during the past 12 months to make sure that St 
Catherine’s functioned well as a church. Their work helped ensure our church continued to 
be a hub for the community and a great space of worship for everyone who attended all 
manner of services or events over the past year. I’d like to say a massive thank you to all of 
them for their time, energy, effort and commitment in doing all of this.  
 
We met a total of 6 times over the year. Below is a summary of those meetings.  
 
19th May 2019  
The first meeting after a newly elected PCC is always a formal affair, with new members 
being introduced into their new roles and the appointment of officers into sub-committees. 
A new treasurer was elected and Gerard O’Donoghue took over the reins after Neil 
Marshall’s term had finished. 
 
A new Buildings and Fabrics Committee was formed for the church, to ensure that the 
church’s structure was well maintained. Especially as the wall that surrounds the church 
grounds had started to deteriorate and other things had been raised in the Quinquennial 
Inspection.  
 
The PCC agreed to increase our Parish Support Fund pledge to £55,000 and diocesan policies 
regarding serious incidents was discussed.  
 
 
 
30th June 2019  
St Catherine’s Quinquennial Inspection fell in 2019 and the results of the inspection were 
discussed at this meeting. The results showed that substantial work was needed. Excluding 
the now infamous wall, there were four urgent items identified (smell of gas, slate roof 
repair, rainwater gulley and drains, electrical test); all of which were dealt with by our 
incredibly efficient and reliable Church Wardens Stephanie Manson and Steve Tomkins. 
 
Back in March, The Telegraph Hill Festival saw the church host two events; Breathe; and The 
Gathering. Both being ran by a member of our congregation, Clare Collier. Due to their 
success, these two alternative types of service were made into monthly events at St 
Catherine’s. The PCC agreed in this meeting that these events were a great initiative and 
supported them when ran. Summer Holiday Food and Fun Club was another initiative that 
was run last year by the church and that was run again over the summer holidays in 2019.  
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Sunday 22nd September 2019 
The PCC discussed building works, notably the wall, the clergy loo and the PA system, whilst 
the Treasurer confirmed that the church’s Gift Aid claim had been sent to HMRC.  
 
As St Catherine’s had lacked volunteers for certain roles on a Sunday, ideas were discussed 
to try to increase participation from different members of the congregation.  
 
The Autumn Bible Study dates and material had been confirmed, and the PCC ½ day agenda 
was talked about.  
 
 
 
Sunday 20th October 2020  
The focus of this PCC meeting was to focus on how to connect parishioners outside of 
church.  
The idea to have a slot during the Sunday service where someone from the congregation 
would talk in church about their life and what they do from Monday to Saturday was put 
forward and other things such as a bible study group and using various tools such as the 
Pray as you Go app was brought up.  
 
It was confirmed the Pastoral Care Team was reformed and ready to visit people, whilst 
various reports from other Community Outreach groups such as Branching Out and the 
Women Only English classes were read through and talked about.  
 
As this was the last meeting before Christmas, the Christmas schedule was looked at and 
what would be the most flexible and efficient way for all the services to be held.  
 
 
 
12th January 2020  
The infamous wall was again talked about and the Church Wardens discussed the various 
options that may be available to replace it.  
 
We also reflected on the services that had been held during the Christmas period and what 
worked well and what could have been improved.  
 
There was sad news given that Revd Sheridan would be undergoing surgery and 
chemotherapy brought forward the puzzle of how the church would cope with Revd 
Sheridan being away. The PCC prayed for a successful operation and that God be with her 
through the coming months. 
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8th March 2020 
This was the PCC’s last meeting before the COVID 19 lockdown, and the PCC talked about 
how the of the virus may affect some of our congregation and whether the Pastoral Care 
Team would be able to make visits to people’s homes.  
 
We had been given an update on Revd Sheridan’s recovery, and how the church was coping 
in her absence. We’d had services held by Revd Jane, Revd Peter Farley-Moore from St 
John’s, Archdeacon Alistair Cutting and Revd David Evans.  
 
Marshall Manson, one of our Deanery Synod Reps, had attended a Deanery Synod forum on 
Eco Churches and fed back to the PCC about the Eco Church initiative. Marshall proposed 
that St Catherine’s join this, which the PCC agreed to and set a goal to establish the church 
as a bronze status by the end of 2020.  
 
The sad news of the passing of Revd Sheridan’s mother, Ceri James, had been announced to 
the church in the recent past and the PCC decided to donate to a charity that was close to 
Ceri’s heart.  
 
I’d like to say a huge thank you to everyone at St Catherine’s Church for all your support, 
help, guidance, kindness and love. I have written this report during Lockdown and it is 
incredibly eerie not having my Sunday morning filled with seeing you all and worshipping 
together.  
 
One thing that has kept Judith and myself very busy was the birth of our son, Matthew.  
I’d like to thank everyone at St Catherine’s for playing a part in Matthew’s life. We had 
hoped that the St Catherine’s family would be a big part in Matthew’s life as he grew, but 
what with COVID, this has been difficult. Let’s hope and pray that in time this can rectify 
itself.  
 
 
Michael Mumford  
PCC Secretary  
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Treasurer’s report          
 
I would like to thank all members of the congregation who donate so generously every 
Sunday and on occasion when they are asked to help fund projects, your continued support 
and generosity is both appreciated and welcomed and for that, on behalf of the PCC, I 
would like to thank you all. Remember no matter how big or small your financial support, it 
helps to keep your Church on a sound financial footing. 
 
Current Financial Summary - APCM 2020 
The Bank Balance in the Santander Account on April 14th 2020 was £134,996. The Finance 
Committee has ringfenced a total of £35K of this balance to create a reserve for future 
Capital Projects. 
 
Bank Balance – April 14th 2020: £134,996 
Less:-  
Reserves: £35,000 
Capital Projects: £65,000 (which includes money for new PA system) 
Reserve Rental Deposit: £10,000 
Balance Available for Operational Expenditure: £30,000 
 
Financial Summary – Year Ended 31st December 2019 
The St Catherine’s Accounts for the Year Ended 31st December 2019 are in the process of 
being examined and prepared by Field Sullivan Ltd, Chartered Accountants, London. The 
published accounts will be updated on the Charity’s Commission Website along with the 
updated Trustee and Members. 
 
Key 2019 Financial Highlights 
Increased Income: The PCC has seen stability prevail both in their total income and 
expenditure over 2019; 
This increase is the result of a combination of factors: 
(I) stability in stewardship giving, 
(II) successful rent reviews and improved rental management, 
(III) successfully securing a new anchor tenant in 2018 
(IV) and various fund-raising initiatives including in which in July 2019 a request was made to 
all to increase, if they could, their Stewardship giving. 
 
Decreased Expenditure: this has also been a major factor. We expected to see some capital 
expenditure over the course of 2019 but the one that would absorb most of the capital 
expenditure budget, that of the boundary wall, has, to the end of 2019, cost us circa £2,000. 
We have also yet to spend any money on the new PA system but this will happen at some 
point in 2020. 
 
Rebuilding and Strengthening the Reserves: Other than the boundary wall there were no 
major capital expenditure projects and this factor has provided the PCC with an opportunity 
to recoup and rebuild our reserves but we are ever mindful of the fact that our reserves 
have only grown over the last two years.  
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Continued Outreach Commitment and Financial Support to: 
o THC Group – £35K per annum 
o PSF – 2020 pledge and support increased to £55,000. 
 
Additional highlights that have affected the day-to-day management of our finances: 
o All our invoices are now settled more speedily thanks to our ‘online banking’ approach 
o All Gift Aid have been submitted to HMRC which has proved a major boost to our 

finances 
 
Gerard O’Donoghue  
St Catherine’s Treasurer  
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Church Warden’s Report         
 
Building Update 
 
This year we formed a new building committee consisting of the two churchwardens, 
Sheridan, and PCC member and Architect Magali Thomson. Our first order of business was 
review of the new Quinquennial Report, which was carried out in June 2019. The committee 
has met regularly since its formation and Magali has produced a helpful schedule of works 
based on the QI recommendations to assist us with prioritising building works over the next 
few years.  
 
We also made significant improvements to recordkeeping, including new procedures for 
updating the church log-book and a refresh of the church property register, including a 
revised inventory and a digital record of church property. 
 
The most significant work on the building carried out in the past year was the underpinning 
of the crypt under the bell tower, which was completed in January 2020. This was a 
significant piece of structural work that has been needed for some time to shore up the 
foundations. 
 
Other building works since the last APCM include: 

 Lightning conductor inspection 
 Repair of led bay from roof causing leak in clergy vestry 
 Boiler service and repairs 
 Testing, maintenance and repair of rain goods on bell tower 
 Removal and installation of new gulley  
 Remedial electrical works 
 Repair of slipped slate on church roof 

 
Over the next year, the most significant work will be the remediation of the churchyard wall. 
In mid-June 2019, after a large downpour, some teenagers, whilst playing a game, kicked 
the boundary wall on Pepys Road in unison, which unintentionally caused a section of that 
wall to collapse. Since this time, the churchwardens have been working alongside our 
church architect to investigate the structural integrity of the wall and to make a plan for 
repair. This has involved erecting barriers to protect the public from further collapse and the 
intentional demolition of one section of the wall that was under threat of collapse. We 
instructed stonework specialists to perform an excavation of a portion of the foundations 
and a structural engineer to inspect those foundations and report on what was required to 
repair the collapsed sections and strengthen and make safe the entire wall. Unfortunately, 
the wall is not stable and an additional portion of the wall has collapsed. Accordingly, we are 
exploring a number of different options for repair of the churchyard boundary. We are now 
working with Lewisham Counsel Planning and Conservation and the Southward Diocesan 
Advisory Committee on various options for the boundary and are awaiting their advice. At 
the same time we are consulting with the structural engineer about whether we need to 
conduct a soil investigation prior to any work. 
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We are pleased that the church building continues to be used by lots of different groups in 
different ways this year, such as Conscious Clubbing, Breathe and The Gathering. The 
building was also used by many in the community through annual events where the 
community comes together in the church, such as school assemblies, concerts, and our 
services at Christmas, Easter and Remembrance Sunday. We are really proud of how many 
people pass through our doors and plan to work to keep the building in a position where 
many more in the community feel welcome to come in. 
 
Churchwarden Team Update & Thanks 
 
Throughout 2019 the churchwarden team has had frequent supper meetings with Sheridan. 
We met at least once a term at the Vicarage where we share our observations of the 
previous weeks’ services and apportion roles in other projects. This year we expanded 
several meetings, sometimes including Jane and Lesley to ensure we are all sharing 
information, and sometimes expanding to fuller building committee meetings with Magali 
joining. 
 
Although we share responsibility, Steve took the lead this year on all things involving the 
Telegraph Hill Centre and is a member of the Telegraph Hill Steering Group. Stephanie took 
the lead on finance matters, joining the church finance committee. We would add to our list 
of thanks all those members serving with us on the Telegraph Hill Centre Steering Group 
and the Finance Committee. These are very important jobs that go largely unseen and 
without much notice by the wider St. Catherine’s community, but people’s time and service 
on these groups are greatly appreciated. 
 
We remain one team member short, with a vacancy for a deputy churchwarden. Please 
speak to us if you would like to help in this way. Duties are much lighter than a full 
churchwarden, mainly concentrated on one Sunday morning a month.  
 
As we were again a team of three this year, we were all hands on deck for Sunday morning 
duties, with Sundays being divided between Stephanie, Steve and Reda. The three of us 
appreciated the congregation helping out on Sunday mornings over the past few months, 
and especially from January 2020 when Sheridan was off sick. New people signed up for 
welcoming and set up before church, reading, and counting collections. We are always in 
need of more volunteers and would love to see more people volunteer to make and clean 
up tea and coffee after church – especially a few men! The whole churchwarden team is 
really grateful for all those who help out on a Sunday whether you are on the rota, or get 
asked last minute to help out when you walk in on a Sunday. It all makes out jobs a little 
easier. And coordinating the rota is no easy task – we thank Angelo Tiago Barros for his work 
on the rota this year. 
 
We couldn’t do our jobs without the tireless support of the Telegraph Hill Centre Staff. Sue 
Morgan, the Centre Manger, keeps things running and keeps us on our toes when jobs need 
doing. Angelo keeps our files so we can find things, schedules all the various rotas and 
generally helps out whenever we need a hand. And Mo Sumah can fix nearly anything – and 
if he can’t, he can find a contractor who can. Skills every churchwarden loves. 
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In this year of lots of building works, the churchwardens would like to note our thanks to 
Juliet Johnson of Thomas Ford & Partners, our church architects. She has been extremely 
kind and patient with two churchwardens who are decidedly not experts and the care and 
maintenance of church buildings. Her advice has been essential to our ability to get things 
done in the building. Magali Thomson, who has joined the building committee has also been 
an invaluable resource and added strength and depth to the team. 
 
Lastly, we’d like to thank the team of clergy and our Reader who do so much, and in 
particular to Sheridan who, as well as being our Vicar, continues to have a wider role at 
Deanery level as the Assistant Area Dean of Deptford. 
 
 
Stephanie Manson & Steve Tompkins 
St Catherine’s Church Wardens  
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Staff Team Report           
 
This would normally be the Vicar’s Report, but 2020 is anything but normal. Due to our 
Vicar, Sheridan James, being off on long-term sick leave, the staff and churchwardens have 
prepared this brief overview of the life of St. Catherine’s over the past 18 months since the 
last APCM. 
 
Although the way we can carry out our mission has changed, we remain rooted in our 
mission action plan: 
 

 
May to December 2019 
Since the last Annual Report in April 2019, we had many months of what we would now 
consider the “usual” running of the church. From summer activities like the Churches 
Together BBQ and the second year of our holiday hunger club, to autumn events like our 
usual lunch together for St. Catherine’s Day and marking of All Saints, All Souls, and 
Remembrance Sunday we kept a busy calendar of events. We had an eventful Advent and 
Christmas period with our usual Carol Service, which drew over 200 people from the church 
and community, as well as hosting many school assemblies, our intimate “Blue Christmas” 
service for those feeling less joyful, and services on Christmas Eve, Christmas Day and out 
Watch Night Service on New Year’s Eve.  
 
We also launched a refreshed pastoral care team to continue to support people through 
pastoral crises like illness, bereavement, mental health issues, loneliness and all manner of 
other issues our congregation dealt with. 
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January and February 2020 
 
Things changed for us in January, when our Vicar, Sheridan, had to be out for what we 
thought would be several weeks for a major surgery. We carried on with normal services 
and other activities, with a great rota of visiting vicars and preachers, including the 
Archdeacon Alastair Cutting and Area Dean Peter Farley-Moore. We thank them for your 
support during this time. 
 
We were met with difficult news in February when we learned that Sheridan had been 
diagnosed with cancer and so would be out longer for her treatment and we prayed even 
harder for our Vicar and dear friend Sheridan when her mother unexpectedly passed away. 
We thank the congregation for how they showed the love of Christ during this time by 
helping the staff and churchwarden team keep church activities running, and by showering 
Sheridan with love through their prayers, food, cards and other kindnesses. 
 
March to August 2020 
 
In March, we closed our doors to public worship in line with government and Church of 
England guidance due to the COVID-19 pandemic. We had to find new ways to connect and 
the WhatsApp group started by Lily Swan became an important way to keep in touch. We 
also had taped sermons from the preaching team to watch on Sunday mornings, and 
between Sheridan’s treatments she was able to do a series of “Sundays @ 7”, short services 
live streamed on the St. Catherine’s Instagram. 
 
We continued to support each other and our community, with the pastoral care team calling 
and writing notes to those who were alone or vulnerable during lockdown. St. Catherine’s 
also supported the Feed the Hill initiative with funds and space in the Telegraph Hill Centre. 
 
September 2020 to present 
 
St. Catherine’s was able to re-open its doors in August. First we opened for private prayer, 
then in September for public worship on Sunday mornings. This required substantial work 
from many to ensure we would operate safely. In particular, we thank Area Dean Peter 
Farley-Moore for sharing St. John’s risk assessment to use as a framework for ours, and to 
Steve Carrick-Davies, Ann Atkins and the PCC for reviewing and advising on our risk 
assessments.  Also, we could not have re-opened without the practical support of Mo 
Sumah, Angelo Tiago Barros and Victor Sona who ensure every week the building is safe, 
clean and well sign-posted for the heath and safety of all.  
 
Huge Thanks 
Finally we want to thank everyone who has contributed to the life of St. Catherine’s over 
these strange few months: 
Everyone who did a job on the rota over the last 18 months. Whether reading, intercessing, 
making tea and coffee, counting, welcoming, leading or helping in children’s church, acting 
as chalice bearer, singing, playing the piano, helping with flowers, washing and pressing the 
linens, acting as crucifer, preaching or filling the new roles to collect track and trace 
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information and make sure everyone is socially distanced – we thank you. You make St. 
Catherine’s possible. 
The PCC Treasurer, PCC Secretary, all PCC members, Building Committee members and 
Finance Committee members who faithfully met, sometimes distanced, many times 
virtually, to carry out the business of the church during lockdown and beyond. 
Lily Swan and Imogen Levy, who led our efforts to stay connected, over WhatsApp, via email 
and the church website when we could not meet. And to all who have shared in the 
WhatsApp group to lift our spirits or let us know when prayer was needed – we love being 
connected virtually when we can’t be together in person and your participation helps keep 
our community vibrant. 
Tracey Messenger, who served as Acting Children’s Church Co-ordinator and has recently 
stepped down from that role. Many thanks for all your efforts leading the children of the 
parish. 
Grey Collier, who has preached, served on the PCC, made tea and coffee, lead the social 
justice group, lead bible study groups, and helped out in many other ways, as they leave St. 
Catherine’s to start ordination training at St Augustine’s and Christ Church, Southwark.  
Many thanks for all you have done for St. Catherine’s and we will continue to pray for you in 
your training. 
The safeguarding officers, Ann Akins and Fiona Carrick-Davis, who alongside Lesley serve the 
church in this extremely important role 
The Telegraph Hill Centre Team, especially Sue Morgan, Zanne Findlay, Angelo Tiago Barros 
and Mo Sumah. 
Our Vicar, Sheridan James, for letting us serve this wonderful church in your absence and for 
being an inspiration as you have been “keeping it real” and sharing your struggle these past 
few months. 
THANK YOU. THANK YOU. THANK YOU. 
 
Your Staff and Churchwarden Team, 
Revd. Jane Elliott (Assistant Priest), Lesley Marshall (Licensed Lay Reader), Steve Tomkins 
(Churchwarden) and Stephanie Manson (Churchwarden). 
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Deptford Deanery Synod Report        
 
Before we get into what Deanery Synod did in 2019/20, it’s worth taking a moment to 
understand two fundamental questions: What is Deanery Synod? And why is it important? 
 
Deanery Synod is the bridge between St. Catherine’s and the wider church. It sits between 
our own PCC and the full dioc3ese. While St. Catherine’s focuses on our neighborhood here 
on Telegraph Hill, Deanery Synod brings together churches from across our wider 
community — New Cross, Deptford, Blackheath, and Brockley. Members include all of the 
licensed clergy in the area as well as the elected representatives from each of the deanery’s 
churches. In addition to the activities we conducted in 2019/20, Deanery Synod members 
are also responsible for electing the Lay members of Diocesan and General Synod. With all 
of these responsibilities, it’s clear that Deanery Synod is a vital element of the church 
structure. 
 
In 2019/20, led by our area Dean, Peter Farley-Moore, we focused on three areas: Prayer, 
Collaboration, and Mission. Through planning, working, and collaborating in these areas, 
Deanery Synod aims to help every church and church member feel the contribution they are 
making to the wider church.  
 
During 2019/20, we held three Deanery Forums: 
 

• In March, we held a session on Lay Ministry which focused on expanding our 
prayer culture to through-the-week instead of Sunday-only. 

• In May, we reviewed and discussed the Deanery Mission Action Plan which aims 
to strengthen existing Churches and ministries in the Deanery as well as the 
growth and development of new ministries and fresh expressions of Church. 

• In November, we heard Catholic Perspectives on Urban Mission from Fr. Paul 
and members of the St. Paul’s congregation. 

 
Other Deanery meetings and events included:  

• Thy Kingdom Come events, which included an Ascension Day Eucharist at the 
Church of the Ascension, a Seek First prayer and praise service at St. Peter’s, a 
prayer walk starting at Goldsmith’s College, passing via St. James, the Bear 
Church and finishing with a mass at St. Paul’s, and an evening Pentecost service 
at All Saints Peckham on Pentecost Sunday. 

• Soul Food social in October here at St. Catherine’s which was well attended by 
people from churches across the Deanery. The Area Dean also officially launched 
the Deanery MAP. 

• Deanery Confirmation Service in November at St. John’s. 
• Over 30 young people from 5 churches in the Deanery took part in a successful 

Deanery youth weekend at St Mark's College in Saffron Walden in November. 
 
The Deanery Leadership Team was commissioned at the Soul Food event at St. Catherine’s 
and met monthly throughout the year to consider the day-to-day needs of the Deanery. 
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Safeguarding  
 
The three Parish Safeguarding Officers, Lesley Marshall, Fiona Carrick-Davies and Ann 
Atkins, met with the Vicar in June and November 2019, and held a ‘review by email’ 
(because of Covid 19) in June 2020.  
 
In May the PCC passed a resolution about Reporting Serious Incidents to the Charity 
Commission and agreed a revised Domestic Abuse policy.  
 
We hosted a successful Safeguarding Training Session in October 2019 which was attended 
by representatives of our Children’s Church, Pastoral Care Team, Branching Out (for older 
people) and the PCC. 
 
In December 2019 we submitted a Parish Past Cases Review 2 Record to the Diocese. We 
were asked to declare that all known incidents of concern about church officers had been 
reported to the Diocesan Safeguarding Team. We responded with ‘nothing to report’. 
 
In January 2020 we received the revised edition of A Safe Church, which is displayed in the 
Church and available on the Diocesan website. It should be read by all those involved with 
children, young people and vulnerable adults. 
 
In April, Kate Singleton, who had been Diocesan Safeguarding Advisor for six years, left to 
take up a new role in a national sports charity. She has been a great support to St 
Catherine’s over those years and will be missed. She has been replaced by Hugh Constant 
who is aided by two Assistant DSAs, Marie Daly and Louise Vernon. 
 
Risk Assessment for our usual services had been completed in 2019 but they has had to be 
revised for services after reopening. Risk Assessments will need to be kept under constant 
review by Vicar and Churchwardens for the foreseeable future. 
 
Fiona continues to deal very efficiently with DBS checks, aided by reminders from the 
Diocese when a check needs renewing and willingness from applicants to complete the 
online form and produce ID as required.  Currently 56 people have valid DBS certificates. 
What a year 2020 has been so far! The clergy, Pastoral Care Team and Branching Out have 
done their best to keep in touch with members of the parish, particularly those who might 
be isolated but, of course, visiting has been restricted. We have, along with the nation as a 
whole, been aware of the added dangers which lockdown might cause for people living in 
abusive situations, but not seeing people makes this more difficult to judge. I think this 
reinforces the message that we always give at the APCM – safeguarding is everyone’s 
responsibility and we rely on anyone reporting concerns immediately to a PSO.  
 
Statement required by the C of E: The PCC has complied with the duty under section 5 of the 
safeguarding and Clergy Discipline Measure 2016 (duty to have due regard to House of 
Bishops’ guidance on safeguarding children and vulnerable adults.) 
 
Ann Atkins 
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Telegraph Hill Centre          
 
Over the past year Telegraph Hill Centre has strengthened its links with the 
community and church. At the same time, it has endeavoured to streamline and 
readjust its expectations and operations. 
 
External and internal changes have been good opportunities to re-examine the way 
the Centre functions. This means we now have even more confidence in the way we 
are able to respond to the needs of the local residents and in our relationship with the 
borough council. 
 
The Centre has continued to thrive in part thanks to the generous support of St 
Catherine’s church which provides us with an annual Community Development Fund 
of £35K per annum.  
 
1. The completion of the refurbishment of the building 
 
With the rejuvenation of the steel windows in the Centre foyer, plus the almost total 
removal of “Lewisham Blue” from the interior, the Centre now has a more up-to-date 
feel and has certainly been refreshed. There has been a lot of positive feedback from 
people coming to the Centre, and unexpectedly so too from many hirers. They have 
told us they appreciate the efforts the Centre and church have made over the last two 
years – and so do their clients. Without this work being done, the Centre was at risk of 
losing these people to other hire spaces in the area, and instead now it is attracting 
them. 
 
The foyer windows also had an external safety film applied to all panels, a step the 
Centre steering group felt was essential following two incidents when windows were 
damaged by projectiles from outside. 
 
2. THC Network 
 
One of the aspirations of the Telegraph Hill Centre Steering Group has been to 
find a way of engaging with the hirers which is more than a landlord / tenant / 
user relationship and more collaborative. So, we launched the Telegraph Hill 
Centre Network at the AGM and brought people together for two training 
events, which were provided free of charge and a Showcase event in March as 
part of the Telegraph Hill Festival.  
 
The Network is open to all tenants of the Centre, church and PCC and has been 
well received, but is still in its very early stages of development. We are hoping 
that the Showcase, which brings together all the hirers for half a day, will really 
create a sense of belonging to a community Centre rather than simply using a 
building week in week out.  
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Within the Network are practitioners, leaders and teachers who provide 
services, workshops and events under each of the four Mission statements: 
Health and well-being, Life skills, Support at every stage of life and Community 
connection.  
 
 
3. Centre web page 
 
The Centre steering group is lucky to have two members, Ola and Jake, who have 
worked hard on the upgrade of the Centre’s web page.  The site now includes an on-
line enquiry form, the latest class timetable, information about the people who use 
the Centre and their classes, information about the rooms for hire, and links to other 
social media run by the Centre. There is also a page for Branching Out, the joint 
activities project of the church and Centre for those aged over 55 years. Ann Atkins 
has kindly updated the Centre history for us too. Please have a look – and any 
suggestions are welcome.  
 
4. Community 
We have had a number of community groups come to the Centre and hold important 
information and educations sessions for people not only who live on the Hill, but 
throughout the Lewisham borough. The ESOL group for woman on Thursdays has 
been a particular joy, especially for Sheridan. We are in the middle of a hosting a 
series of seminars through MIND, supporting those from marginalised groups with 
mental health issues. This series – Engage in ME - is for members of Lewisham’s black, 
Asian, ethnic minority and refugee communities and we hope to expand this 
connection into the future. 
 
We have hosted community garden meetings, free films, pantomimes, festivals and 
concerts, the Crisis book sale and focus groups. We have also been able to hire the 
Centre to film crews using surrounding homes and parks for location shoots. 
 
We are particular pleased that the renovation of Studio 3 Hub, at the top of the 
building, has allowed the church to not only expand its income, but also provide a 
comfortable, welcoming space for the community. It is now being extensively used by 
therapists and, for two days a week, Lewisham Women’s Hub. This is a support 
project for those affected by encountering the criminal justice system, and for local 
women seeking support, information, and community.  It is run by Pecan - a Christian 
charity group. 
 
We continue to support Bumps, Babes and Tots; Stretch and Strengthen; MIND art 
group; AA and GA.  
 
Branching Out has branched out into Mondays with chi gong and Zumba classes while 
the Thursday gathering continues to expand. The group’s co-ordinator, Jessica 
Haener, has been a tremendous support for the Branching Out members and a great 
ambassador for the Centre as she represents it and Branching Out across the 
community. She has made good contacts within the council, health and arts groups 
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and these will bear fruit in the coming months and especially next year with Lewisham 
being London’s borough of culture for 2021. 
 
 
5. The Steering Group  
 
The Steering Group works well together, for a number of members this was 
their first year on the Group and they have given their time and their expertise 
generously. Three members have updated the Website in collaboration with 
Sue and the staff team. Particular thanks to Fraser Jopp our Treasurer who has 
worked hard to update our accounting systems and to streamline our financial 
practices in line with the needs of the PCC. His expertise has been invaluable 
and his calm approach has been an added benefit, especially where there have 
been changes in personnel.  
 
As the Group becomes more established, and the day-to-day running and 
refurbishment of the building becomes less of a priority, we are beginning to 
look at setting strategic goals to ensure that the Vision and the Mission of the 
Centre are fulfilled and that the Centre is indeed seen as a vibrant community 
hub for all ages.  
 
Zanne Findlay and Sue Morgan  
manager@thcentre.com 
thechair@icloud.com 
www.thcentre.com 
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Telegraph Hill Play-club       
 
Summary 
 
 Playclub Has now been running as a community-run organization for just over 6 years.  
 
As always it has been a busy year.  The operations committee has had some changes, our 
Treasurer Jenny who did a wonderful job of sorting out our accounts has stood down and 
handed over to Annalisa, who is a long-time user of club and really pleased to be on board.  
Our playworkers and lovely volunteers are there working hard on a daily basis. 
 
 This last year 242 new families registered with us and we had 16,980 visits to the club. Not 
a significant increase but indicating that we continue to be an extremely busy and well used 
resource  
 
The community of club users continue to be supportive of all we do, and we continue to 
encourage people to get involved as much as they can and to donate where possible.  
 
This year we say goodbye to our longstanding operations manager Elaine, she has been a 
wonderful asset to club for the last 5 years.  We have re assigned some of the work she did 
(parties admin and volunteer management) to our two playworkers on the ground, and for 
the rest of the administration work we are in the process of hiring a new self-employed 
administrator.   
 
We would like to thank St Catherine’s for continuing to support this structure and allow us 
to carry on running.   
 
Accounts 
 
Our 2019/20 annual financial summary is available: 
 
On 1st January 2019 our account balance was £20,707.55.  
On 1st January 2020 our bank account balance was £27,600.77. 
The balance of Playclub’s account is currently £27,044.87 (on 27.03.2020) 
Our incomings (venue hire, fundraisers, refreshments sales and donations) easily covered 
our outgoings last year (staff, utilities, buildings maintenance, materials) with a surplus of 
£6,893.22.  
 
A detailed breakdown of the accounts can be made available if you need it.  
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Volunteers and staff 
 
Playclub currently has 19 volunteers running sessions or working behind the scenes. Some 
help on a regular basis, others drop in to help when they can.  This list turns over regulary 
and we continually receive new applications and offers of support.  
 
Our operations team volunteers are: 
Georgia Longhurst and Julia Kerrigan: Joint Chairs 
Lucy Gibson: Secretary 
Annalisa Fagan-Watson:  Treasurer 
Lesley Marshal: Church Liaison  
Martina Allen: Health and Safety  
Roses Urquet:  Ordinary Member 
We also have Georgia’s daughter Mae helping us with communications, her husband mark 
helping with maintenance and we have just recruited a volunteer fundraiser Angel.   
 
Our ops management staff member is being handed over from Elaine Hepburn to Kathrine 
Stowell 
 
Our Other self-employed staff are:  
Rachel Picton (playwork,cleaning and volunteer coordinator) 
Kristina Kutulyte. (playwork, cleaning and party’s admin) 
Martina Allen.  (occasional weekend cover) 
 
We are committed to rewarding our volunteers and to helping them develop their skills.  All 
volunteers receive the Lewisham volunteer card, and we are in the process of updating our 
volunteers membership and access to early years training, Educare.  We connect via bi-
monthly meetings and on our lively Whatsapp group.  
 
Our relationship with the CCC club continues to be a healthy support to the club, 
importantly providing us with a playworker in exchange for using the venue for their after-
school club.  
 
Accessibility and Use of Playclub 
 
In this period, Playclub was open Monday- Saturday for around 44 weeks of the year. We 
welcomed on average 64 families per day. We had planned closures for deep cleaning each 
term which was advertised on our Facebook page and outside the club (and was usually 
within our holiday closure period) 
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Fundraising  
 
In 2019 we held 3 fundraising events. Easter, summer and Christmas. These give our funds a 
boost as well as being a really fun event for club users.  We ask for a donation at the door, 
sell cakes, hold a raffle and have other opportunities for people to spend some money.  
Easter egg hunt and fun day raised £ 715.65 
Summer fairy theme day raised £936.61 
Xmas fundraiser raised around £1,200.  
 
We used targeted fundraising successfully again to raise another £3000 approx for a new 
boiler.  (still to be installed) 
 
Hiring the venue for parties continues to provide about half our annual income.  
 
We applied for no external grants this year, as we haven’t needed to as priority, but 
Playclub continues to explore further grant opportunities so we can develop further. 
 
Development/upkeep of Playclub 
A really big change for us at club this year was the arrival of a Sum Up card Machine, it has 
made a big difference to our kitchen sales, and an even bigger difference in how much we 
raise in donations and at fundraisers, as people have now have another payment method.  
 
Maintenance this year mainly focused on the Garden, we got hold of topsoil and created 
some growing areas, put up a new shed to store gardening equipment and some 
composters too.  Last summer the children successfully grew beans, tomatoes, potatoes and 
more.   
There are lots of bulbs blooming too. 
 
In August we had some volunteer Civil servants come and help with gardening for a day and 
there was some painting and cleaning done too while we were closed in the summer.  
 
Lease and Buildings Insurance 
 
We have had no more contact with the council regarding our lease, we do not envisage any 
problems with the current arrangement but will be happy to sign the lease if the council do 
ever get back to us with one.   We are now receiving and paying our buildings insurance bills 
after a previous problem with us not receiving them.  
 
Community links and relationships 
 
Playclub continues to develop relationships with local professionals and organisations.  
 
We are hosting an event as part of the Telegraph Hill Festival, a new children’s show. We are 
also holding our annual Easter egg hunt and fundraiser during this time.   
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We continue to provide electricity to the Saturday market.  
 
We have just had a local group of midwives hire the club for some Saturdays, and 2 
afternoons a week to run birth classes, baby massage and baby yoga.  Which is a great use 
of club and a valuable extra income. 
 
Challenges 
 
As always, we have gaps in the week where we don’t have enough volunteers, people move 
on as their children grow and so this will always be our biggest challenge. 
 
We have ongoing issues with people accessing the park in the night and climbing on our 
roof.  We have tried to combat this with anti-climb paint and signage.  We also continue to 
be vigilant.  Luckily no major damage has happened, or any major injuries as far as we know.  
 
We still haven’t developed our ‘Friends’ scheme as planned, due to not enough voluntary or 
paid administration hours. 
  
Development planned 
 
We are still planning to develop the ‘Friends’ scheme, to tap the rich resource of the local 
community’s love for Playclub, in order to provide another regular and reliable income 
stream.  
 
We also would like to get a regular newsletter out to all the people on our database.  
 
We plan to get our new boiler and hot water system in place in the summertime, as well as 
replace all of the flooring throughout club.   
 
We would love to offer more training opportunities to our volunteers and hope to develop 
this over the coming year.  
 
We hope with the help of our new fundraiser we will be able to apply for grants this coming 
year.   
 
With many thanks and best wishes, 
 
Telegraph Hill Playclub Chairs 
Georgia Longhurst                 
Julia Kerrigan  
 
Telegraph Hill Playclub Operations Manager             
Elaine Hepburn 
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Branching Out 

 
(May 2019 - October 2020) 

This was another good year for Branching Out, drawing in new members and volunteers, welcoming 
new collaborations and activities and seeing initiatives grow and develop. 
 
The already popular Tai Chi class kept growing because of Kevin’s ability to share his practice with 
passion. The Art class has welcomed two new volunteer tutors, Gill and Angel, who brought with 
them new insights and creative ideas. Gary and Jake work enthusiastically alongside them. There are 
monthly clubs: Knitting & Crochet club, Book club and Diary Writing, and ‘Mend it with Mo’ is still a 
huge success. We added two new classes on Monday afternoon; Chi Gong with Wayne and Zumba 
Gold with Sissy, which brought new people to Branching Out.  
 
In addition to the regular hot meals provided by BeBright, Anna, a volunteer has cooked a meal once 
a month, and Sue makes excellent toasted sandwiches. Thanks to Colleen who helps with lunches 
throughout the year. We organised a successful coffee morning in September 2019 raising £259.70 
for Macmillan. 
 
The community lunches have again brought people together. Thanks to Helen for Harvest and Emma 
for Christmas. At the summer picnic, organised by Sheridan, the boules court in the cloister garden 
was officially opened by Cllr Anwar. Children from BeBright joined members for some ‘unique’ 
boules games. 
 
We have hosted extra activities throughout the year, thanks to generous local organisations willing 
to collaborate with us. Deptford Cinema, transformed the Narthex for a unique cinematographic 
experience. We had digital workshops to learn basic skills on smartphones and invited the “Table 
Talk” project to meet in our Centre.  We hope to build on these relationships in the future.  
 
We held our second art exhibition, for two months during the summer, in The Hill Station with 
twenty-eight artworks on display. Thanks to Will Cenci from Goldsmiths who supported us with this 
event.  
 
A successful year and then came Covid! 
 
Branching Out closed on 12th March 2020.  Fortunately, just at that time, Jessica Haener became a 
staff member of Telegraph Hill Centre with responsibility for coordinating Branching Out – a brilliant 
appointment!  She created a phone/text/email network to stay in regular touch with the members. 
Volunteers (Joanna and Jake) delivered art materials so that members could continue painting, and 
also stayed briefly to chat at the doorstep. Jessica made sure that ‘Feed the Hill’ reached out to 
members with their food deliveries. She produced a regular newsletter, with contributions from 
members sharing their experiences, hopes, inspiration, routines and ideas, to keep the sense of 
belonging which is at the heart of Branching Out. Huge thanks to Jessica! 
 
Our thanks to Sheridan for her continuing support despite her illness; to Sue, the Centre Manager, 
Zanne who was Chair of THCSG and all the staff of the Centre; to St Catherine’s PCC for their 
financial support and to Church members who regularly help; to all volunteers who help make things 
happen. Last but not least thanks to members whose individual contributions make this group so 
special.  
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We re-opened on 17th September, very cautiously, with Covid-safe precautions and groups of only 
six.   
 
Ann Atkins  
 
 
 
 
 


